Joint Interest Audit Committee

Recommended Audit Rate

BACKGROUND

Up until 2004, the recommended audit rate had been based on the oil & gas hourly wage index, published every year in June.
That index represents the entire Oil and Gas industry, across several provinces.

Joint interest auditors are generally not directly part of the population for which the oil & gas hourly wage index data is gathered.
This is largely due to the predominance of Contract Auditors vs Staff Auditors in the current marketplace. They also have never
been dispersed, being primarily located in Calgary, Alberta. As such, the Joint Interest Audit Committee has felt for some time
that the oil & gas wage index no longer represented the best methodology for determining a recommended rate.

In 2005, the old index plus other information was used in developing the recommended rate. Beginning with the rate for the
calendar year 2006, a new methodology was established.

While the bulk of the auditor population is independent contractors, there are still some companies with staff auditors. The
methodology now in place addresses the cluster of auditors being in Calgary and the mix of Contract Auditors and Staff
Auditors.

CURRENT METHODOLOGY

The rate will be adjusted annually for the impact of inflation in the City of Calgary on a comparison of April of the current year to
April of the prior year. The data for this rate is obtained from Statistics Canada (Consumer Price Index (CPI), most current
basket).

Periodically (approximately every 3 years), the rate will be compared to a salary plus expenses analysis to ensure it is
reasonable and represents both types of auditors in the marketplace. This comparison analysis was conducted in 2009 and
supports the small decrease in the recommended rate as calculated using the Statistics Canada Calgary CPI Index.

Some types of audit require additional skills and expertise. PASC provides the following guidelines for the different types of
audits:

THIS RATE IS A RECOMMENDATION; BASED ON YOUR PARTICULAR CIRCUMSTANCES, YOU MAY NEGOTIATE A
DIFFERENT RATE FOR ANY TYPE OF AUDIT.

Revenue Audits and Technical/Measurement Audits are often billed at higher rates.

RATE HISTORY - basic recommended rate

YEAR BASIS AMOUNT | COMMENTS

2010 Hourly 92.00 | Salary, benefits and costs review done for this year and supports the Statscan
Calgary CPI index (Apr08 to Apr09) determined rate decrease.

2009 Hourly 93.00 | Per Statscan Calgary CPI index. (Apr07 to Apr08).

2008 Hourly 90.00 | Per Statscan Calgary CPI index. (AprO6 to Apr07)

2007 Hourly 85.00 | Statscan Calgary CPI index (Apr to Apr) adopted

2006 Hourly 80.00 | New index not yet set, used old index of Canadian oil & gas salary increases

2005 Hourly 75.00 | Transition year; old method plus consideration of COPAS rates, current market
information and possible replacement index

2004 Hourly 71.00 | Change to hourly rate proposal

2003 Hourly 70.67 | Was a daily rate originally ($530); converted to hourly based on 7.5 hours per day for
consistent presentation of historical rates on PASC website

2002 Daily 525.00

2001 Daily 475.00

2000 Daily 480.00

1999 Daily 460.00

1998 Daily 470.00

1997 Daily 460.00

1996 Daily 445.00

1995 Daily 440.00

1994 Daily 420.00

1993 Daily 425.00




http://cansim2.statcan.ca

IMPORTANT NOTE ABOUT THE TABLES
Periodically, StatsCan will update the base year it uses to determine prices and inflation. When these adjustments occur, the table numbers change. Usually the
prefix for the table is the same but the keys for the selection are the following:

Consumer Price Index
Free information related to the table (unless they decide to charge for this at some point in the future...) or the online catalogue
Consumer Price Index by city (monthly)

An example of the table changes is shown below. The table number 326-0001 was used for the 2008 rate recommendation, in June 2007. In July 2007, when the
MAY to MAY statistics were published, it had been replaced by table 326-0020.
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Either the free information or online catalogue links can be used to get what you need. The summary tables link takes you to the most
current month. The APRIL to APRIL comparison that the JIAC committee uses is available in late May, maybe June. Once MAY to
MAY has been published, you have to go to the online catalogue to get APRIL to APRIL so be aware of both sources.
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This page or info from the PDF file if you have to go back to the catalogue (below) should be copied and pasted into a file for distribution and discussion during the
rate setting process in the Joint Interest Audit Committee (JIAC) of PASC. There is a template called RateYYYY_statsCaninfo_voteResults.doc which
incorporates the statistical info and the voting results for each year. This is the basis for the rate increases in the PASC Recommended Rate for Joint Interest
Audit charges to the joint account. Every 3 years, the rate will also be built up on a salaries plus benefits and costs basis to ensure it is still representative. As at
2007, most audit activities are conducted using contract auditors rather than in-house audit staff but there is still a mix of both.












